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Environmental Engineer/ Physical Scientist/Life Scientist (RPM) 
Senior Remedial Project Manager 

GS-819/1301/401-14 

INTRODUCTION 

This position is located in the Superfund Division. The incumbent is a seni01: Remedial Project 
Manager (RPM) in the Federal Facilities & Site Cleanup Branch, CAINV Private Sites Section, 
providing expertise in highly complex and/or controversial issues involving remedial sites. Due 
to incumbent's ex,tensive programmatic, technical and/or enforcement experience and 
lmowledge, incumbent serves as an authority on the remedial program. Incumbent devises novel 
approaches to implement the Superfund program and provides leadership to solve difficult 
problems at remedial sites. Incumbent's work establishes regional and national precedents. 
Incumbent manifests keen ability to independently represent nationally and regionally credible 
EPA positions at high levels internally and externally, including challenging community or 
environmental justice situations. Incumbent fosters highly productive and effectj.ve teamwork on 
remedial sites. Incumbent is assigned/reassigned to different sites as demands for senior RPM 
expertise warrant. 

MAJOR DUTIES 

1. Responsible for assessing and managing the most complex CERCLA hazardous waste sites 
for the purpose of identifying and measuring public health and welfare and environmental 
threats; identifying remedial alternatives; recommending and implementing novel imd 
innovative remedies. Provides expertise on highly complex and/or controversial issues 
involving remedial sites. In this regard, the incumbent is considered an authority on remedial 
investigation data gathering and assessment, remediation, design, construction, and 
enforcement issues. Incumbent will be responsible for providing technical expertise and 
utilizing planning and coordination skills to expedite cleanup under the regional Superfund 
remedial process. Prepares technical reports and correspondence on a variety of subjects. 
Reviews administrative and technical actions and reports for conformance to policy and 
guidance. The Senior RPM has had a progression of increasingly complex responsibilities as 
an RPM in the Superfund program and has demonstrated an aptitude to address challenging 
and controversial Category IV sites. S/he has extensive knowledge of the Superfund 
program and is sought after as an expert in the Superfund remedial program. S/he designs 
new and innovative approaches to solving intransigent technical, political, and or 
programmatic problems in uncharted territory. Incumbent exercises fmely honed 
independent judgment and authoritatively represents EPA. 

2. Serves as the Agency's representative in•dealing with senior high level officials of other 
Federal, State and local agencies and PRPs where appropriate for the purpose of 
coordinating and overseeing their contributions and providing advice. Contributions and/or 
assistance of other parties may be conflicting and the employee must use advanced 
knowledge of a physical science or engineering area to make decisions. Provides advice and 
assistance to state and/or local governments on the Superfund process. Serves as a regional 
technical authority in providing expert advice and assistance to state and/or local 
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governments on matters relating to the development, execution and monitoring of politically 
important and highly visible environmental protection policies, plans, and programs. 

3. Participates in, leads, or monitors enforcement activities related to assigned CERCLA 
h.a?;ardous waste sites. Serves as a technical authority in the development of nationally 
important and/or politically sensitive enforcement cases. Reviews and evaluates PRP 
qualifications to perform the response activity; represents the Agency in conducting PRP 
technical negotiations for response actions within statutory timeframes; monitors 
compliance ofPRPs with consent decrees and administrative orders, develops databases to 
track and maintain PRP specific data for document exchange, correspondence tracking, 
volumetric ranking and non-binding allocations of responsibility; initiates and coordinates 
necessary enforcement actions to rectify PRP non-compliance with administrative orders 
and consent decrees; provides technical information for cost recovery actions; develops 
and/or assists Regional Counsel in implementing case management plans; provides site 
specific and general information for enforcement purposes; provides testimony, depositions, 
and other assistance for site litigation. 

4. Serves as an authority and utilizes expertise in physical sciences or engineering discipline 
specialty area to provide advice and assistance on behalf of the Agency in court proceedings, 
to assigned Region, other regions, EPA HQ, states, localities and other parties as required. 
Directs and participates in national and regional special projects, task forces, and panels to 
develop policies and methods related to hazardous waste site issues and actions that affect 
EPA programs and regions, as well as other agencies and states. 

5. Performs program administrative work, such as contract or grant management, or 
environmental liaison work, in order to accomplish the assigned environmental management 
and protection duties. Performs work responsibilities related to the initiation, administration 
and/or close-out of contracts, grants, cooperative agreement and/or interagency agreements 
(lAGs). Authorizes, monitors, and evaluates contractor and subcontractor and State actions 
and expenditures. Is responsible for monitoring contractor performance. Directs, monitors 
and/or oversees, and/or controls funds obligated and schedules of agency and State-lead and 
the schedules ofPRP-lead sites, including Federal Facilities. 

6. Directs, writes, oversees reviews, approves, and/or controls the schedule of technical, 
management, contractual, and informational documents. This includes: preparing and/or 
reviewing records of decisions (RODS); coordinating the ROD approval process in 
accordance with Regional commitments; directing and/or developing PRP administrative 
orders, consent decrees and associated technical documents; reviewing removal action 
memoranda when required at assigned site; developing or coordinating development with 
the OSC the Engineering Evaluation/Costs Analysis for non-time critical removals at 
assigned sites; initiating and preparing interagency agreements with other Federal agencies 
for submission to and approval by agency regional or headquarters senior officials; initiating 
drafts and ensuring effective adherence to Superfund memoranda of agreement; preparing 
and negotiating administrative and judicial settlements in conjunction with counsel, 
including administrative orders, consent decrees, de minimis and mixed funding agreements; 
writing remedial action reports and close out reports. 
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7. Conducts community relations activities at the most controversial Superfund sites where 
citizens may be openly hostile. Responsible for ensuring that the public participation process 
is followed; conducting public meetings in potentially hostile and politically sensitive 
situations where persuasion and conflict resolution is often required; speaking to the media, 
sometimes preparing, reviewing, and distributing informational pamphlets; responding to 
verbal and written inquiries, etc, in coordination with agency, state and local community 
relations officials; and coordinating the implementation of technical assistance grants to 
localities. Interacts with congressional staff and other political representatives as 
appropriate. 

FACTOR LEVEL DESCRIPTIONS 

1. Knowledge Required by the Position, Levell-8 (1550 points) 

• Mastery of the principles, theories, and practices of CERCLA remedial actions to serve 
as an authority in extending existing approaches and applying new developments to 
investigate critical problems in the specialty area or in making decisions and 
recommendations which significantly change, interpret, or develop important public 
programs. The Senior RPM has complex responsibilities as an RPM in the Superfund 
program and has demonstrated an aptitude to address challenging and controversial 
Category IV sites. 

• Mastery of relevant and appropriate laws, regulations, and other guidelines governing 
remedial actions and related activities unique to CERCLA hazardous waste sites. 

• Mastery ofthe concepts, principles, and practices of physical sciences or engineering 
sufficient to serve as the Remedial Project Manager (RPM) for major environmental 
cleanups. · 

• · Mastery of Federal contracting principles, practices, and procedures unique to Superfund 
contracting vehicles in order to serve as a W AM. and advise others in their use. 

• Knowledge of enforcement procedures and policies. 
• Ability to apply tact, diplomacy, and high-level technical skills to negotiate agreements 

and persuade others to adopt technical processes. 
• Ability to resolve conflicting opinions in situations which have to be dealt with quickly 

and decisively. 
• Skill in communicating orally and in writing. 

2. Supervisory Controls, Levell-5 (650 points) 

Assignments are normally made only in terms of broadly defmed missions or functions. The 
employee has responsibility for planning, developing, coordinating, and evaluating programs, 
projects, activities, or other work independently. Employee may be assigned a national program 
to manage, which includes integrating the program with other related activities, coordinating the 
program with regions and other organizations, and performing other related program 
management duties. Completed work is normally accepted without change, and when it is 
reviewed, the review concerns such matters as, fulfillment of objectives, effect on overall 
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operations, and contributions to program efforts. Recommendations are typically adopted, and 
evaluated only for such things as availability of funds and other resources, broad program goals, 
and national priorities. 

3. Guidelines, Level3-5 (650 points). 

Guidelines are basic legislation and/or state and nonspecific agency regulations and policy 
statements. Employee is required to use judgment and ingenuity in interpreting the intent of 
legislation and new regulations and developing applications to specific areas of work .. The 
employee is recognized as a technical authority in the development and interpretation of agency 
policy. The ideas, methods, and procedures developed by employe·e are on the cutting edge of 
technology and often serve as precedents for other policy makers within or outside of EPA. 

4. Complexity, Level4-5 (325 points) 

Guidelines are broad and nonspecific such as policy statements and basic legislation which 
require extensive interpretation. Employee is required to use resourcefulness and perception to 
develop and interpret guidelines. Employee is recognized as a national technical authority or 
expert in this scientific area. 

The incumbent works on the most complex CERCLA sites. The work involves the application of 
broad functions to policy issues of national interest, or involves evaluating and interpreting 
national policies and projects. The employee must be versatile and innovative to resolve critical 
problems and to originate new techniques or criteria. The Senior RPM has complex 
responsibilities as an RPM in the Superfund program and has demonstrated an aptitude to 
address challenging and controversial Category IV sites 

5. Scope and Effect, Level 5-5 (325 points) 

The purpose of the work is to plan, develop and carry out vital CERCLA remedial actions at the 
most complex sites, and to provide technical guidance and leadership. The remedial actions are 
essential to the mission of the agency that affects a large number of people. The work affects the 
well-being of the general public and surrounding communities. The incumbent provides 
authoritative information, analysis, and recommendations to complex questions of environmental 
and/or public policy or practice. The work makes a significant contribution to the planning, and 
evaluation of policies and projects that are of regional and national interest through the 
application of new technology and/or the synthesis of a range of approaches to technical or 
policy issues. His/her work is cutting edge and serves as a model for future approaches to 
Superfund remedial work. The Senior RPM mentors and leads other Superfund staff. 

6. Personal Contacts, Leve16-3 and 7c (180 points) 

Contacts are with high-ranking officials from national or international agencies, contractors, 
private industry, and public groups, who are unlikely to embrace points of view and positions 
that differ from those of the Agency in fundamental ways. Their objectives are likely to differ 
from program requirements and there may be elements of adversarial relationships or other 
obstacles to overcome. This requires greater initiative and. persistence in maintaining good 
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working relationships. 

Personal contacts include other RPMs, other employees within the Regional and national 
Superfund organization, contractors, other agency representatives, the local community, State 
government, and the media, Headquarters staff and PRPs and the purpose and extent of each 
contact is different. 

7. Purpose of Contacts, Level 7c 

The persons contacted typically have diverse viewpoints, goals, or objectives. The purpose is to 
collect and exchange information, provide consultation on problems, defend proposed 
approaches, negotiating settlement of differences, and to resolve problem areas or controversies 
arriving at a compromise, or developing suitable alternatives for CERCLA remedial actions and 
the Superfund program. The employee represents the Agency at meetings with the general 
public, the media, as well as at regional and national meetings. Incumbent must be skillful in 
dealing with people who are hostile or uncooperative in order to gain compliance. This requires 
skill in persuasion and negotiation. The incumbent also leads or serves as an advisor to Regional 
and national special projects and task forces on technical or procedural issues of cross-Regional 
or national significance. 

8. Physical Demands, Level8-1 (5 points) 

The work is primary sedentary, requiring some walking on site, lifting and carrying of 
moderately heavy items and wearing personal protective equipment. 

9. Work Environment, Level9-2 (20 points) 

The work environment involves regular and recurring exposure to moderate risks or discomforts 
which require normal safety precautions typical of such places as storage facilities, disposal, or 
spill sites where there is risk of exposure to chemicals, pestiddes or other pollutants. When on 
site, the environment requires constant evaluation and application of OSHA health and safety 
regulations. Repeated exposure may place employee at risk. 
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